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PA1: Social Management System
PA 2: Workers Involvement and Protection
PA 3: The Rights of Freedom of Association and Collective Bargaining

PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

DongGuan Hongsheng Printing Co.,Ltd the name in Chinese was ‘ZRxm&=REIRIBARAST’ |, Unified Social Credit Code:
was 914419005517343184) was established in 2010 as shown in the business license, it was located at No.10,DongHuan 2rd
Road,HuangdJiang Town, DongGuan, China (the address in Chinese was ‘thEHREF=mEIHEFRIN K105’ ). The
facility specialized in the manufacture of production of Box Color Box, Board Game, 3D Book. The main produce processes
included printing, surface treatment, paper lamination, die-cutting, molding and packing. According to factory management, peak
season was not obvious.

The facility occupied one 4-storey office & dormitory building (canteen was located on the 1st floor), one flat warehouse building,
one 4-storey production building. The total construction floor area of is around 4,000 square meters.

There were a total of 49 employees (38 productive employees and 11 non-productive employees) with 40 male and 9 female.
The youngest employee noted during this audit was 23 years old. All the employees, including management staff and production
workers were directly hired by the facility, no part time workers or temporary workers were used.

The factory adopted finger print scanning system to record working hours of employees. Per management and document
review, all employees conducted 1 shift: 08:00-12:00, 13:30-17:30. Wages of employee were paid before the 31th day of the
next month in cash with wage stubs issued to employees. Per payroll review and interview with management and employees, all
production employees were paid by hourly rate.

During the audit, employees' time records and wage records were sampled as follows for working hour and wage testing: 5
samples selected from April 2021 as the most recent paid month, 5 samples selected from February 2021 as auditors’ choice
month, 5 samples selected from August 2020 as auditors’ choice month and an extra of 5 samples selected from the recent
yet-to-pay month May 2021 (this month is the most recent month with full attendance record but the wages was not due to
release). According to the sampled time records, it was noted that the maximum overtime hours were 2 hours per day, and

66 hours per month. The maximum weekly working hours were 54 hours per week. Employees could have at least one day
leave in consecutive 6 working days. According to the sampled payroll records, it was noted that all employees were paid at
least RMB11.49 per hour, which met the local minimum wage RMB9.89 per hour since July 1, 2018. All employees overtime
worked on weekday and weekend was paid with 150% and 200% of employees’ normal wage, which was compliance with legal
requirement. No sampled worker overtime on statutory holidays.

According to the social insurance payment receipt provided by factory management, it was noted that only 22 out of 49
employees (45%) were provided with pension, unemployment, medical, maternity and accident insurance in June 2021. And the
facility provided a commercial insurance to 37 employees with a valid period from April 24, 2021 to April 23, 2022.

Further, 5 employees were selected for private interviews from different workshops. No negative comment was issued during
employee interviews. Interviewed employees were satisfied with the working environment, compensation, working hour and
management team in the factory.

A closing meeting was held with the factory representatives and all of the findings were discussed. Ms. Liu Hua Yan / G.M.
Assistant and Mr. Zhu Zhong Liang / Worker Representative attended the open meeting and the closing meeting. And Ms. Liu
Hua Yan / G.M. Assistant signed the onsite CAP and agreed to take corrective actions.

Remark:
1. There was no agency or contracted worker used, no collective bargaining agreement was signed and no government waiver
was obtained, either. Thus, no photo attached for the relevant documents.

2. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002

Lead Auditor Name: Christy Jian

APSCA Auditor Registered Number: RA 21701180

3. Per factory tour, document review and interview, another company’s office area was located on the 4th floor of office and
dormitory building, no production line and no products on it. Thus, it was not included in the audit scope.
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Site Details

Site : Site 1

GICS Classification

Sector : Industrials
Industry Group : Capital Goods
GS1 Classifications

N.A.

Site amfori ID : 156-016655-001
Industry : Industrial Conglomerates
Sub Industry : Industrial Conglomerates

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

49 Workers
1720 Monthly
2000 Monthly
2001 Monthly
5 Workers

40 Workers
9 Workers
40 Workers
9 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
33 Workers
9 Workers
0 Workers
0 Workers
40 Workers
9 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
1 Workers
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Findings

PA1: Social Management System

It was noted that the facility didn't hire enough employees or properly organized to meet the produce requirement. This finding is
in violation of BSCI 1.4.

HRZRN I RBIERBN T AREFMARLE~RKBRESNFR, ESHBSCIPA1.4%

PA 2: Workers Involvement and Protection

The factory provided the records of communication about requirements of social responsibility between the management and
workers, however, the workers did not know the requirements of social responsibility and BSCI Code of Conduct. No local law
applies. This finding is in violation of BSCI 2.4.
I BiRHTEERS AT 2 BXTHRFRENE BNIER, BREER TIHKR THAMELRFTENERMBSCIHE
K, EE2EBSCIPA24

It was noted that the factory had established or participated in an effective grievance mechanism for individuals, the grievance
mechanism allowed worker to lodge suggestions or complaints related to the workers’ rights, and individuals had alternative
ways for lodging a complaint, such as through suggestion box, worker representative or directly to the management. However,
the factory had not set up a channel for local communities’ coming up with its suggestions or complaints to management for
improvement. This finding is in violation of BSCI 2.5.
I B2YMS57 8RN ARRYG, BRVEET T TARDEN, RIFANREA, HEARTIERNKRIFAN, Fli0E
HENE, TARKIEZABERRF. B2, I HREIEBL LM XZHEBIFNERE, 1555BSCIPA2S

PA 5: Fair Remuneration

It was noted that the factory did not collect the information and calculate the basic needs wages to identify possible gaps
existing between the actual remuneration and the basic needs wages. No local law applies. This finding is in violation of BSCI
5.4.
HRZAXU I R#TEAERTHESWEMTE LR ELZ AN TEMNBEARRIRZENEE, H55BSCI
PA5.4

According to the social insurance payment receipt provided by factory management, it was noted that only 22 out of 49
employees (45%) were provided with pension, unemployment, medical, maternity and accident insurance in June 2021. And the
facility provided a commercial insurance to 37 employees with a valid period from April 24, 2021 to April 23, 2022. Please refer
to BSCI PA 5.5 and Article 73 of the Labor Law of the People’s Republic of China.
HRZAXKUTI NS FRRBSRR. BRI HIRMHMN2021F6 91 2RO RIBRRT (N022/495(45%) R TR 5
. Rl BE7. £ERIHRI, T ATERTRIET —HEMHIM2021545245 £2022445238 @0, &S
EBSCIPASS & (i A\RHFEF =) F73%.

PA 6: Decent Working Hours

It was noted that 15 out of 20 sample population employees worked in excess of the statutory overtime hour limits. A review of
20 sample population employees’ time records (5 samples selected from April 2021 as current paid month, 5 samples selected
from February 2021, 5 samples selected from August 2020 and an extra of 5 samples selected from the recent yet-to-pay month
May 2021 (this month is the most recent month with full attendance record but the wages was not due to release)) yielded the
following: 1) 5 out of 5 sample population employees worked in excess of 36 overtime hours per month (i.e. 66 hours) in August
2020, which was not in compliance with the legal requirement; 2) 5 out of 5 sample population employees worked in excess of
36 overtime hours per month (i.e.50 hours) in April 2021, which was not in compliance with the legal requirement; 3) 5 out of 5
sample population employees worked in excess of 36 overtime hours per month (i.e.56 hours) in May 2021, which was not in
compliance with the legal requirement. Please refer to BSCI PA6.2 & Article 41 of the Labor Law of the PRC
RIE AIRENTHER, BHZRAINARTMVINEEBY TAEME. BERZARMA ARHENTHIZR P THE20 M EAR(EHA
RIASTEA2021ES AHES, MERIETHEZTB2021F484#H50, M2021F2 8151 LI M2020E8F1d51), LIMHH
152 RITINIIETEIB Y TIAEMME, BEA: S/5%imi¥ 5 T1E2020458 5 RyMBLeT 66 \et, B3 A Nyteta R aEiBid
36/ N\BYEYERIME ; S/5B M RR T7E20214F4 B Y INBIEY (a1 950/, B3 E B INBEAT Bl R aEB IS 36/ Bt E R E; S/5
B R TE20214658 M NBEeTa) 56/ \ed, 8IS B MNPIET [a) R aek8id 36/ \ETRY A EME, 1ESEBSCIPA 6.2 (e
ARHEMEFE) F41%

PA 7: Occupational Health and Safety

1. It was noted that the factory did not provide regular occupational health checks to printing and die-cutting employees in
contact with hazardous materials (chemical and noise). Furthermore, the occupational health checks were not provided to
employees before they take the posts or leave the posts. Please refer to BSCI PA 7.1 and Article 35 Law of the People’s
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PA 7: Occupational Health and Safety

Republic of China on the Prevention and Treatment of Occupational Diseases 2. It was noted that no specific full-time or part-
time safety production management personnel was assigned in the factory, which with 49 employees for production. Please
refer to BSCI Code of Conduct7.1 and Article 21 of Law of the People’s Republic of China on Production Safety, Article 10 and
12 of Provisions on safety training for production and business units 3. It was noted that the factory failed to provide the special
equipment operator certificate for cargo lift operator in the factory. Please refer to Article 38 of Safety Monitoring Regulation of
Special Equipment and BSCI PA7.1.
1. BERRAU I &ERHEMESEEYR(CF MRS WENRIFIEY) 52 TRETEHMNIRREKL, T 0SB HEAXLER
T R BRI TR REG, H5FBSCIPA7H] (R AREMERIREREE) $£35% 2HZALKATI WA
TAHAON, HRESERRERFENREEFEEAR, 1B88EBSCIPATIAR (FEARENMERSEME) F+—
%, (EFEERURSBIINE) F1+5%, F+-£3HERAKUTI FeRE1 S RIETHSMIEEELARIE, 5
2E (FMEERLURES) $F38%KLUKBSCIPAT.1.

It was noted that risk assessments carried out by the factory for safe, healthy and hygienic working conditions did not cover
each process (such as, printing, surface treatment, paper lamination, die-cutting and molding, ect.). This finding is in violation of
BSCI 7.3.
BARARMI PITHR S, RN ZETEFENNTERRES N ESTFENR, RELDIE, HRE, EIMRE
%), I R#R#EBSCI7.324%&,

It was noted that workers were not involved in the risk assessment and establishment of OHS policy. This finding is in violation
of BSCI 7.4.

HZ AR IR EZA R EFMR L RRELZSBENGERBRINESS, ESEBSCIPAT4
It was noted that 2 out of 2 employees working in contact with noise in the workshop on the 3rd floor of production building were
not wearing earplugs. Please refer to with Article 42 of Law of the People’s Republic of China on Production Safety and BSCI
PA 7.6

HRZRARMEFHIREE22ZHMRENATEEMBERE. BFEE (FEARRNER2EME) $F425%LUKBSCI

PA7.6

1.1t was noted that some chemical materials (i.e. ink and thinner) used area in the 3rd floor workshop were not placed in
secondary containers. Please refer to BSCI PA 7.7 2. It was noted that no eye washing facility was available inside the printing
workshop on the 1st floor of production building. Please refer to Article 8.3 of Hygiene standards for the design of Industrial
enterprises (GBZ1-2010) and BSCI PA 7.7
1 HRRMESEERERNSO TR (0 MBEMRPK) REREEREBEH, HSEBSCIPATT 2. iR A ME
PEREIRIEERNE B REERILHE. BH5EF (Tl BEITHRE(GBZ1-2010)) 8.3%F1BSCI PA7.7

It was noted that noise would be produced and chemical materials were used during the manufacturing, which might cause
occupational diseases to employee in those workshops. However, the factory did not conduct testing of factors of occupational
hazards in those workshops. Please refer to BSCI Code of Conduct7.10 and Article 20 of Provisions on the Supervision and
Administration of Occupational Health at Work Sites.
HiZAMI TEFNEERERENFEUSFERIAENKER, BRFRERRPI BRIRIVREEERR. 555
BSCIPA7.10 & (TYEZFAER DA EEME) $520%,
It was noted that the factory could not provide the construction safety document (e.g. report or registration files of inspection for
completed building contrusction projects) for 3 buildings. As per stated by factory management, these buildings were completed
in 2009. Please refer to BSCI Code of Conduct7.11 and Article 61 of Construction Law of the People's Republic of China and
Article 49 of Regulation on the Quality Management of Construction Projects
T REERMSFBEANEMZ IR G (NBERTRERTRKIREHBAXERER) . RIBEEEARRR, XLEBRRAT
20092 T, 1EBEBSCIPAT N K (hiEARTEMERFE) FO1EM (BIETEREEEEM) HF49%.

PA 10: No Precarious Employment

It was noted that occupational disease might result in the work process of some employees in the factory (i.e. printing, gluing
and die-cutting workers). However, the facts, harmful effects, consequences, protective measures and necessary treatment of
occupational diseases were not indicated in their employment contracts. Please refer to Article 33 Law of the People’s Republic
of China on the Prevention and Treatment of Occupational Diseases and BSCI PA 10.3
HARANI RETFNHORATAIRSSEIRWE (0: R, SR, BIERT) . AMRWENEERER, &M, P
BHAMAERNETESHERTEEIER. ESE (PEAREMERIFREE) $335%MBSCIPA10.3

PA 13: Ethical Business Behaviour

Per document review and management interview, it was noted that the facility didn’t establish the policy or procedure for its
collecting, using or otherwise processing personal information with reasonable care. This finding is in violation of BSCI 13.4.

SEINHEANEERHY, EREANI ZERIUIXTHFRENARMEERBHERER 1555BSCI 13.4
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